
 
 

Public Sector Equality Duty  

Annual Report to the Governing Body 
School: Ashby Hill Top Primary School  

Dates covered: August 2025 to July 2026 

Part 1: Our School and Its Population 

Background: 

A school is a public authority and therefore must comply with the Equality Act 2010. It must have due 

regard to: 

a) (eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or 

under this Act; 

b) advance equality of opportunity between persons who share a relevant protected characteristic and 

persons who do not share it; 

c) foster good relations between persons who share a relevant protected characteristic and persons 

who do not share it. 

 

The protected characteristics within this are: 

• age; 

• disability; 

• gender reassignment; 

• pregnancy and maternity; 

• race; 

• religion or belief; 

• sex; 

• sexual orientation 

 

Schools are required to publish details of how they comply with the public sector equality duty, updating 

this every year, and also, their equality objectives, updating these at least every 4 years. 

 

Part 1: Pupils Contextual Data 

The school only holds data on pupils regarding age, disability, race/ethnicity and sex. The data held is as 

follows: 

 2023-2024 2024-2025 2025-2026 

% Pupils male 57.0% 55.4% 55.2% 

% Pupils female 43.0% 44.6% 44.8% 

% SEND with EHCP 0.7% 2.3% 3.5% 

% SEND support 11.7% 15.9% 14.8% 

% with a physical disability 0% 0% 0.6% 

 

 

 

 



 2023-2024 2024-2025 2025-2026 

Number of bullying or prejudice incidents 

related to disability 
0 0 0 

Number of bullying or prejudice incidents 

related to other SEN 
0 0 0 

Number of bullying or prejudice incidents 

related to a person’s sex 
0 0 0 

Number of bullying or prejudice incidents 

related to a person’s actual or alleged sexual 

orientation 

0 0.3% 0 

Number of bullying or prejudice incidents 

related to gender reassignment 
0 0 0 

 

Commentary on Sex and Disability data: 

Are there any trends or issues which need to be discussed? For example, are changes in disability raising 

new issues about access to buildings or the curriculum? 

 

The school continues to use the ‘Everyone Belongs’ approach using the ‘No Outsiders’ resources to 

teach children about equality and diversity, in line with British Values, Ofsted guidelines and the Equality 

Act (2010). We promote all aspects of difference and diversity. Using storybooks, lesson plans and 

assemblies we create and support the development of a whole school community that embraces and 

celebrates all forms of difference. Issues addressed include gender and gender identity, religion, sexual 

orientation, disability and age. We also share information about this learning with parents via our 

website and through school newsletters.  

 

Pupils: Race and Ethnicity 

You do not need to list all ethnicities present in the school. We suggest you list groups with 5% or more of the 

NOR here. 

 2023-2024 2024-2025 2025-2026 

% White British 91.6% 92.4% 86.6% 

 
 2023-2024 2024-2025 2025-2026 

% Whose first language is English 94% 94.4% 94.2% 

% Whose first language is not English 6% 5.6% 5.8% 

 

 2023-2024 2024-2025 2025-2026 

Number of bullying or prejudice incidents 

related to race or ethnicity 
0% 0.6% 0 

 

Race and Ethnicity: commentary 

Are there any patterns or trends with race and ethnicity that are significant? Are there any cultural barriers 

that affect your ability to meet the three duties outlined above? 

 

The school is predominantly White British/other although number of other ethnicities are rising over 

time. Broadening the children's understanding of Global Citizenship and Diversity remains a priority for 

the school. We have embedded Everyone Belongs across the school. Adjustments have been made to 

curriculum to ensure that resources promote a range of difference. 

 

 

 

 



Context: Religion and Belief 

Schools will not normally hold data about the beliefs of children or their parents, nor should they attempt 

to make estimates (for, example, on the basis of ethnicity). However, schools may hold incidental data which 

sheds light on how well they are managing issues of equality in this regard. 

 

 2023-2024 2024-2025 2025-2026 

Number of prejudice or bullying incidents 

relating to religion 
0 0 0 

Number of children who are withdrawn 

from RE and/or assembly 
0 0 0 

 

Religion and Belief: commentary 

Are there any patterns or trends with religion and belief that are significant? Are there any cultural barriers 

that affect your ability to meet the three duties outlined above? 

 

We are conscious that in our locality there is a risk of community members holding far right views. We 

are mindful of the prevent agenda and encourage staff to report concerns if needed.  

 

 

Complaints: 

This section is to record any complaints made by parents, in line with your complaints policy, about issues 

specific to equalities characteristics where prejudice was suggested. 

 2023-2024 2024-2025 2025-2026 

Age 0 0 0 

Disability 0 0 0 

Sex  0 0 0 

Race/ethnicity 0 0 0 

Religion/belief 0 0 0 

Gender re-assignment 0 0 0 

Sexual orientation 0 0 0 

 

Complaints: commentary 

Are there any patterns or trends with parental complaints that are significant? Are there any issues that 

reflect on your ability to meet the three duties outlined above? 

 

There have been no complaints from parents about any equality issues this school year. 

 

 

Part 2: School Outcome data 

You do NOT need to report in detail information that is held in other places, for example the attendance or 

achievement for every type of ethnicity. You should briefly comment on the most important patterns or trends 

in your school currently that show how well you are meeting the three duties. 

 

 Are there any significant variations between different groups, 

and if so how are you responding? 

Attendance:  The lowest attendance is amongst WB boys. 

PA is currently 5.5% (17 pupils) 

35% girls (6) 

65% boys (11) 

59% White British boys (10) 

✓ Weekly attendance review by SN 



✓ First-day response calls 

✓ Strong Relationships with Families 

✓ Support first 

Achievement:  PP children perform less well; however, they make strong 

qualitative progress 

This can be evidenced through the school’s Disadvantaged Index 

tracking document  

Behaviour: Red/yellow cards The majority of pupils receiving red/yellow cards are White British 

boys with SEND or SEND concerns.  

Behaviour: suspensions 3 pupils have received suspensions totalling 3.5 days   

Behaviour: exclusions None 

Participation in activities: A higher proportion of PP pupils and SEND pupils this year attend 

clubs. The majority of club opportunities for EYFS/KS1 come in 

summer term. This is an area we are looking to focus further on.  

 

 

School Outcomes: commentary 

Are there any patterns or trends in any area of your outcomes that are significant? For example, are there 

significant issues affecting the performance of any relevant group of pupils? Are there any barriers that 

affect your ability to meet the three duties outlined above? 

 

There are higher proportions of children in current Year 6 with SEND 27.9%. this is likely to impact on 

outcomes at the end of 2025-2026. 

 

 

Part 3: Staff 

Employers with over 250 staff are required to report on the gender pay gap. The school does not meet this 

level. 

The school does not collect staff information about several aspects of the protected characteristics. 

Available information is as follows: 

 

Number of staff employed: 41 

Male/female balance: 1:40 

Main ethnic groups (10% or more): White British/White other   

Staff with registered disability: 0 

Staff pregnant or on maternity: 0 

 

Number of complaints made by staff where prejudice was a factor in the complaint: 

 2023-2024 2024-2025 2025-2026 

Number of complaints: 0 0 0 

Protected characteristic(s) cited in the 

complaint: 
0 0 0 

 

Staff: commentary 

Are there any patterns or trends regarding staff that are significant? Are there any issues that affect your 

ability to meet the three duties outlined above? 

 

There have been no complaints from staff about any equality issue this school year. 

 

 

 



Part 4: Progress against our Equality Objectives  

The period covered by our current objectives is: January 2026 to January 2029 

 

Nature of objective Progress Indicators Key Actions 

1. Attainment: Reduce any 

gender attainment gaps in 

Reading, Writing and Maths 

by at least 10% by July 2027; 

sustain parity or further 

improvement by July 2029. 

Participation: Ensure 97% of 

pupils in identified vulnerable 

groups (e.g. SEND, Pupil 

Premium, EAL, looked after) 

participate in at least one 

extracurricular activity each 

academic year by July 2027. 

Baseline gender attainment data 

established for each year group. 

Gap reduced by at least 5% by 

July 2026 

Gap reduced by at least 10% by 

July 2027 

Termly pupil progress meetings 

demonstrate targeted support 

for identified groups 

Gender differences in 

engagement and participation 

monitored and addressed. 

Analyse attainment and progress 

data termly by gender and other 

protected characteristics 

Identify subjects and cohorts 

where gaps are greatest and 

implement targeted interventions 

Review curriculum materials to 

ensure diverse and inclusive 

representation 

Promote reading materials and 

learning experiences that engage 

all pupils 

Share effective classroom 

strategies through staff CPD 

2. Accessibility: Achieve and 

maintain WCAG 2.2 AA 

compliance for the school 

website and core digital 

communications by 

December 2026; review 

annually. 

Website meets WCAG 2.2 AA 

standards by December 2026. 

Accessibility statement updated 

annually. 

No significant accessibility issues 

identified during annual reviews. 

Positive feedback received from 

users requiring accessible 

formats. 

Review documents, forms and 

communications for accessibility 

compliance. 

Ensure alternative formats are 

available on request. 

 

3. Culture and incidents: 

Reduce recorded prejudice-

based incidents (including 

HBT, racist, faith-based, 

disability-related) by 30% by 

July 2028 through curriculum, 

staff training and restorative 

practice, while maintaining 

robust reporting. 

Reporting systems remain active 

and understood by staff and 

pupils. 

Staff confidence in recording and 

responding to incidents 

increases. 

Year-on-year reduction in repeat 

incidents. 

Overall incidents reduced by 15% 

by July 2027 and 30% by July 

2028. 

Pupil surveys indicate increased 

feelings of safety, belonging and 

respect. 

Embed equality, diversity and 

inclusion themes across the 

curriculum 

Use restorative approaches 

following incidents where 

appropriate 

Analyse incident data termly to 

identify patterns and emerging 

issues 

Promote pupil leadership, anti-

bullying and inclusion initiatives 

Engage parents and carers 

through workshops and 

communications 

4. Workforce: Deliver annual 

equality training with 100% 

completion by staff and 

governors; increase diversity 

of applicant pools for 

vacancies, evidenced through 

annual recruitment 

monitoring, by July 2028. 

100% training completion 

achieved annually 

Recruitment monitoring 

established and reviewed 

annually 

Applicant diversity data shows 

year-on-year improvement by 

July 2028 

Deliver annual equality, diversity 

and inclusion training for staff 

and governors 

Maintain training records and 

follow up non-completion 

promptly 

Review recruitment materials, job 

descriptions and advertising 

practices 



Recruitment processes 

demonstrate compliance with 

equality requirements 

Promote vacancies through a 

wider range of networks and 

platforms 

 


